Group Optimisation Analyst
London

Group Optimisation is the area of Greenergy responsible
for providing guidance and information to ensure that
the supply of product to Greenergy’s delivered
in customers is the cheapest possible. This requires
constant communication with the Commercial and
Scheduling teams.

People are key to our continuing success;
we work hard to reward, develop and retain staff.
We offer a competitive salary, career progression
opportunities, along with a comprehensive benefits
package which includes;

The Group Optimisation department also has
responsibility for all the Linear Programming (LP) models
in use within the organisation. This responsibility includes
where appropriate: Model maintenance, Planning runs
and Backcasts.

25 days holiday per year, increasing by 1 day after 5 years’
service for every full year up to a maximum of 30 days
plus bank holidays

Main duties of the role:
»» Preparation of daily KPIs measuring the performance
of the company’s optimisation of delivered in costs
»» Interacting with schedulers to understand the reasons
for deviations from the optimal schedule and logging
those reasons

»» Private Medical Insurance
»» Worldwide Travel Insurance
»» Company Pension
»» Life Insurance cover of 4 times basic salary
»» Eye Care Vouchers, Flu Jabs
»» Ride to Work Scheme
»» Access to a discount site for things like eating out,
health and leisure etc.

»» Collation and Reporting of weekly KPIs for the Executive
Management Board of the company

»» ou will also have access to the 24/7 Employee
Assistance Programme.

»» Producing and reporting monthly backcasts of the
Optimisation performance, as a means of monitoring
performance and identifying possible ways to improve in
the future.

»» Excellent Staff Facilities

»» Developing backcasts in other areas of the company’s
activities using the LP knowledge and skills developed
in the Optimisation area.
»» Maintaining the data represented in the existing LPs
up to date and ensuring that the LPs work as intended.
»» Ad-Hoc reports to management

If you are looking for your next career move we would
love to hear from you. Please submit a current CV
along with a cover letter in support of your application.
Applications without a covering letter will
not be considered.
Please note, due to the volume of applications
we regret to advise you that we are unable to respond
to Candidates who are not short listed for interview.
If you should have any queries regarding this position
please call Debbie Rees 01827 302298
NO AGENCIES – Thank you.

